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In this series, large-scale photographic prints depict landscapes carved up by industries to meet extraordinary levels of consumer
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Earth, these landscapes represent a systematic intent to maximise production and yield in order to satisfy extraordinary levels
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Introduction


“Sustainability is central
to our way of thinking.
Since the Pictet Group
was founded 211 years
ago, we have aimed to
ensure the prosperity of
our clients over the long
term. In doing so, our
Partners have instinctively
considered the interests of
future generations.”

I am pleased to introduce the

No other single factor

latest edition of our publication,

compromises the welfare of

Pictet and Sustainability.

future generations so much

Sustainability is central to our
way of thinking. Since the Pictet
Group was founded 211 years
ago, we have aimed to ensure
the prosperity of our clients
over the long term. In doing

and soil pollution, the loss
of forest cover and declining
biodiversity that result from the
resources we consume to meet
our present needs.

so, our Partners – just 41 over

In our operations we have,

the past two centuries – have

among other measures, set

instinctively considered the

strict targets for cutting
the Group’s CO2 footprint per

interests of future generations.
Beyond pure business aims,
every company has wider social
responsibilities. Among these
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as greenhouse gases, air, water

employee by 2020.
Equally important, we have
been early movers in adding

we are especially conscious of

sustainable investments to

the environmental consequences

our product range. In 2000, we

of what we do, from managing

launched the Water fund, not

the business to investing on

only the first but today the largest

behalf of our clients.

in its sector. Among other such

products, we were also pioneers

to address collectively the

with our Timber fund in 2008.

development of sustainable

More broadly, Pictet has
expressed its social conscience
through a tradition of

investment solutions as well as
the environmental impact of our
activities.

philanthropy, rooted in the

Through these initiatives, we aim

spirit of the Reformation. Over

to stimulate action on matters of

the years, Partners have made

sustainability, not only as they

contributions in the fields of

affect our clients and ourselves,

medical research, culture, and

but also the future generations

social and humanitarian causes.

who will inhabit this planet.

The Pictet Group Charitable
Foundation, established in
2009, now provides a corporate
framework for the Group’s
philanthropic activities.

Laurent Ramsey, Partner of the
Pictet Group, Chairman of the
Sustainable Investment Board

In 2008, we launched the
Prix Pictet photography
prize. Through outstanding
photography, the Prix Pictet
aims in particular to raise public
awareness of the need to tackle
problems of environmental
sustainability.
But nothing is possible without
our staff. Their well-being is
critical in promoting a sense of
responsibility towards clients,
towards each other and towards
the wider world in which we
work and live.
Bringing all these strands
together, our group-wide forum,
known as the Sustainable
Investment Board (SIB), exists
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Investments


Sustainability has
become a profitable
investment choice that
is attracting a growing
number of private and
institutional investors.

Moving the global economy towards a
more sustainable modus operandi
requires clear policies and, above all,
huge investments in new and less
resource-intensive technologies and
services.
The asset management industry has
the potential to be a major catalyst
in achieving this goal, given that
sustainability has become a profitable
investment choice that is attracting
a growing number of private and
institutional investors who take a
long-term view. Our investment
approach therefore aims to meet
our clients’ financial objectives
and address their concerns about
environmental, social and governance
(ESG) issues.

In 2007, we strengthened our
commitment to sustainable
investments by signing up to the
United Nations Principles for
Responsible Investment (UN PRI), an
initiative that provides a framework
for investors to incorporate ESG issues
into their investments and ownership
practices.
At Pictet Asset Management, the
Group’s institutional arm, we have
developed two forms of sustainable
investment. First, we have taken
a thematic approach, focusing on
environmental themes or sectors
that are central to the concept of
sustainability. Second, we have built
a growing reputation in broadly
diversified sustainable portfolios.

OUR INVESTMENT SOLUTIONS COMBINE DEPTH AND BREADTH

Investment objective

Target superior
growth

Environmental
strategies

Sustainable
strategies

Generate
steady returns

Conventional
strategies

Manage
reputational
and/or financial
risks
Concentrated

Focused

Large

Investment universe

Trends including
the planet’s steadily
growing population,
a GDP-driven shift in
consumption patterns
and the growing
scarcity of resources are
giving rise to extremely
interesting opportunities
for investors.
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Environmental strategies
Preparing for the future involves
identifying the structural forces
that are likely to shape the world of
tomorrow. Among other trends, the
planet’s steadily growing population,
a GDP-driven shift in consumption
patterns and the growing scarcity
of resources represent a formidable
challenge for industries across sectors.
Because they are long-lasting, these
global phenomena (which we refer
to as megatrends) are giving rise to
extremely interesting opportunities
for investors.

Over the last sixteen years,
Pictet Asset Management has been
a pioneer in developing and launching
several environmental strategies
that sit at the intersection of various
megatrends. We have since become
a leading participant and authority in
these fields.
Our Water fund, launched in 2000,
was not only the first but is today
the largest in its sector. Tapping into
trends such as urbanisation, heavily
water-dependent economic growth
and the shortage of clean water,

Over the last sixteen
years, Pictet Asset
Management has been
a pioneer in launching
several environmental
strategies.

the investment strategy focuses on
perhaps the world’s most critical
resource. The portfolio comprises
companies that derive about twothirds of their income from waterrelated activities. The strategy offers
investors a compelling synthesis of
defensive and growth stocks with
long-lasting potential.
Since 2007, through our Clean
Energy fund, we have been offering
our clients the opportunity to invest
in companies that contribute to and
profit from the transition towards
a low-carbon economy. These
companies are primarily involved in
developing cleaner infrastructure and
resources as well as carbon-reducing
technologies and equipment. The
investment strategy also targets
companies that contribute to
reducing energy demand through
energy efficiency.

We were also pioneers with the launch of
our Timber fund in 2008. By investing in
listed companies that own and manage
forests and timberlands, investors can
acquire a stake in this strategic renewable
resource, while benefiting from the
convenience and daily liquidity of a
conventional investment fund.
In the same year, we saw the
opportunity that was emerging
in agriculture with the shift from
traditional farming practices to
agribusinesses, and launched our
Agriculture fund. With a bottomup stock selection process, it focuses
on companies that provide solutions
to improve farming practices and
invests worldwide in the agribusiness
value chain. The investment strategy
has strict policies on investing in
genetically modified organisms
(GMOs) and avoids companies that
damage the environment.

		PICTET-GLOBAL ENVIRONMENTAL OPPORTUNITIES – A FUND SEEKING TO ADDRESS
ENVIRONMENTAL CHALLENGES
		In 2010, our thematic equities product range was enhanced by the launch
of Pictet-Global Environmental Opportunities. The strategy targets strong
capital growth by investing in companies seeking to solve environmental
challenges through innovation, technology and intelligent use of natural
resources.
		With three billion more middle-class consumers expected by 2030,
pressure on the world’s finite natural resources will intensify, leading
to scarcity and quality challenges. The private sector, governments and
consumers are becoming increasingly aware of the threat posed by
resource scarcity and pollution. We believe companies with products and
services that maximise resource efficiency and help diminish pollution
will offer long-term sustainable returns and superior growth rates.
		The investment team builds a global portfolio of 50-60 stocks, with no
constraints on sector, size or region. They select their best ideas from an
investment universe of around 400 companies, with a particular focus on
companies operating in services, infrastructure, technology and resources
related to solving environmental challenges.
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We target quality
companies with superior
corporate responsibility
that excel from both
a financial and extrafinancial point of view.

Our Sustainable
Equities funds comply
with the European
Sustainable and
Responsible Investments
Transparency Code.

Sustainable strategies
Pictet Asset Management began
looking at broadly diversified
sustainable investments in 1997.
We target quality companies with
superior corporate responsibility, on
the premise that companies of this
type that incorporate sustainability in
their development strategies are in a
better position to seize new business
opportunities, mitigate operational,
reputational and financial risks,
motivate employees and, ultimately,
create long-term shareholder value.
With this in mind, we have developed
a new investment framework
designed to capture the ability of
companies to generate attractive and
resilient shareholder returns while
avoiding boom-and-bust business
models. In order to be eligible for
investment, companies must excel
from both a financial and extrafinancial point of view. Equally,
we seek to avoid companies that
are profitable at the expense of
shareholders, employees, consumers
or the environment, as well as
companies that are “green” but
financially unattractive.
Our first fund, the Swiss Sustainable
Equities fund, was launched in
1999 and was soon followed by the
European Sustainable Equities fund.
As natural extensions of our expertise
in sustainable core equities, we
extended our range in 2012 to include
the Emerging Markets Sustainable
Equities fund.
All of these funds comply with
the European Sustainable and

Responsible Investments (SRI)
Transparency Code. This initiative
was launched in 2004 by Eurosif, the
leading not-for-profit pan-European
membership organisation whose
mission is to promote sustainability
through European financial markets
and in particular in the principles and
processes of SRI mutual funds.
The portfolios offer exposure to core
equities with the additional benefit of
investing in sustainable companies.
Our strategies promote companies
that engage in low-carbon energy
sources, healthy food and healthcare
equipment. Conversely, they avoid
those in the so-called junk food or
tobacco industries. For example,
companies held in our Emerging
Markets Sustainable portfolio are
40% less carbon-intensive and are
significantly less exposed to ESG
controversies such as bribery.
In recognition of our involvement
in sustainable investments, we
were awarded SRI/ESG Provider
of the Year at the UK Pensions
Awards in 2012, as well as at the
European Pensions Awards in 2013.
Our European Sustainable Equities
and Emerging Markets Sustainable
Equities funds have also received
the SRI label awarded by Novethic,
a Paris-based research centre that
provides information and performs
studies on Europe’s responsible
investment market.
As at 30 June 2016, we were managing
close to USD 10 billion in assets
through our environmental and
sustainable strategies.

MEGA, OUR HUB DEDICATED TO MEGATRENDS
		In early 2016, Pictet Asset Management launched Mega, an online
platform aimed at developing awareness of megatrends and their
possible consequences. Megatrends are structural forces of change
that have profound social, economic and political consequences such as
urbanisation, the depletion of scarce resources, and the digitisation of the
economy. Mega seeks to highlight these issues further by featuring articles
and videos created by leading scientists, academics and entrepreneurs
who operate in the fields of technology, health, alternative energy,
sustainability and agriculture.
Visit mega: www.mega.online
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Photovoltaic panel roof over the platforms of London’s Blackfriars railway station. © Justin Kase zsixz / Alamy Stock Photo
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CARBON FOOTPRINT OF PICTET-EUROPEAN SUSTAINABLE EQUITIES
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Our ESG programme
entails systematically
exercising voting
rights and excluding
companies involved
in the production of
controversial weapons.

Conventional strategies
ESG considerations are increasingly
regarded as an integral component
of investment decisions. This is the
reason why, in 2013, we launched an
ESG integration programme aimed
at promoting and supporting the use
of ESG criteria by sharing critical
information – such as corporate
governance and controversial issues
– with all our investment teams. The
programme also entails systematically
exercising voting rights and excluding
companies involved in the production
of controversial weapons.
Active ownership
We have established a policy on proxy
voting, which applies to all of Pictet
Asset Management’s actively managed
funds and most of our passive funds.
This policy is based on widely accepted
standards of best practice in corporate
governance, with the interests of
shareholders at its centre.
Proxy voting gives shareholders
who cannot or do not want to attend
company annual general meetings
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the opportunity to have a say in the
corporate matters that are put to a
vote during the meetings.
Our voting policy takes into account
the interests of other stakeholders
such as the company’s employees,
customers and suppliers, providing
that their interests do not conflict with
those of shareholders.
We have also mandated Hermes
Equity Ownership Services, an
external provider with a solid track
record of fostering best practice in
corporate governance, to engage
with selected companies held in our
environmental strategies.
Controversial weapons
The Pictet Group is committed
to ensuring it does not invest in
companies involved in controversial
weapons. These are weapons
that are indiscriminate and cause
undue harm. They include cluster
munitions, antipersonnel mines,
as well as chemical and biological
weapons, all of which are regulated
by international conventions.

In accordance with these conventions,
we hold no securities of companies
that manufacture these weapons
either for our own account or in
our actively managed funds and
discretionary mandates.
We use reputable third-party
research providers to establish

a list of companies involved in
controversial weapons. We update
our exclusion list based on the results
of this research, which are presented
twice yearly to Pictet’s Sustainable
Investment Board. The list currently
comprises more than 50 companies.

TEAMING UP FOR SUSTAINABLE DEVELOPMENT 		
		International Energy Agency
Given the importance for long-term investors of the transition to a
low-carbon economy and renewable energy sources, Pictet has
joined forces with the International Energy Agency (IEA) to compile
the World Energy Outlook 2016 (WEO).

Pictet has joined forces
with the International
Energy Agency (IEA) to
compile the World Energy
Outlook 2016, the IEA’s
flagship publication.

		The WEO is the IEA’s flagship publication and acknowledged as
the world’s most authoritative source for energy market analysis
and forecasts. It provides a rigorous analytical framework for energy
policymakers, the energy industry and the investor community to
improve information about the prospects for global energy markets and
what they mean for the economy, energy security and the environment.
		As part of this partnership, Pictet contributed to a high-level workshop
with industry representatives, financial institutions and other stakeholders
to prepare this year’s World Energy Outlook, giving feedback for the draft
report. Key conclusions and investment implications for equities and
sovereign debt will be presented to Pictet’s institutional clients in early
November 2016 in Geneva.
		Swiss Sustainable Finance
Pictet sits on the Board of Swiss Sustainable Finance (SSF), an association
that promotes the integration of sustainability in the financial industry.
In particular, it aims to make Switzerland a leading worldwide centre
for sustainable finance. Its members include financial and non-financial
service providers, investors, universities and business schools, publicsector entities and other interested organisations. Through research and
different work streams, SSF is the first port of call for information on
sustainable finance in Switzerland.
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Our People and
Sustainability

Just as our independence has enabled
us to invest and expand our business
with the long term in mind, so it
allows us to pursue a long-term
approach to recruiting and managing
people. In this way Pictet has
learned to sustain steady organic
growth in both assets under
management and the number of
employees for 211 years.
“We have a strong belief – it’s that if you
want to have a happy client, you should
have a happy employee first.”
Nicolas Pictet, The Business Times (Singapore),
May 16-17, 2015.

In the past 36 years, Pictet’s staff
has grown from 300 employees
based largely in Geneva to over
3,900 people working in 26 offices

around the world. We have one of
the lowest turnover rates in the
financial industry at just 4.4%, and by
contemporary standards the average
years of service is remarkably high.
In line with our commitment to
long-term performance and organic
growth, Pictet hires with the long
term in mind and invests in people
throughout their careers. Pictet
provides continuing training so that
staff can continue to develop their
skills; it also means that the Group
has the human resources to adapt
to a constantly changing business
environment. This approach provides
stability and reinforces the Group’s
values and corporate culture. It
strengthens the trust between
employees and the company, as well
as creating a lasting relationship of
trust between the company and clients.

GROWTH OF PICTET STAFF VS. MSCI WORLD INDEX SINCE 2012
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A partnership between owners and
employees
At Pictet, we seek to motivate and
reward each employee through
merit-based compensation that is
both objective and competitive. Every
year, the Partners review directly
the salaries of over 30% of all staff to
ensure pay is appropriate and fair.
In 1921, Pictet was one of the first
banks in the world to introduce a
profit-sharing scheme as an incentive
to employees. Each year, a portion
of profits is distributed to staff. All
staff are eligible and around 60% of
employees currently benefit from
the scheme. By giving the majority
of staff a direct stake in Pictet’s
10
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growth and success, staff interests are
aligned with those of the Group and
its owners. This underpins our longterm-oriented business strategy.
People development
Professional mobility
As an international business present
in 16 countries and a recognised
leader in private wealth management,
institutional asset management and
asset services, Pictet encourages
internal mobility both between
locations and between business units.
This helps instil our corporate culture
throughout the Group and enables
staff to gain a better understanding of
other departments and what they do.

Learning & development
Over 270 instructor-led courses and
300 mobile learning titles are offered
throughout the Group. These courses
cover business-related topics from
general economics and finance to
specific classes on derivatives and
compliance, as well as topics on soft
skills ranging from public speaking to
recruitment and change management.

Great importance is
placed on developing
leadership practices that
promote excellence and
respect, values we believe
play an essential role in
employees’ performance,
engagement and
well-being.

Great importance is placed on
developing leadership practices
that promote excellence and respect,
values we believe play an essential
role in employees’ performance,
engagement and well-being.
Managers can therefore take part in
several learning and development
programmes throughout their career.
They include the New Manager
Programme, which comprises a range
of presentations, coaching sessions
and sharing opportunities led by
experts in management. 360-degree
team surveys are also conducted

Pictet and Sustainability|October 2016

to assess management skills and
encourage constructive feedback. At
our Luxembourg office for instance,
the second-largest in the Group after
Geneva, all new managers have taken
the programme (over 60 in all by
2015).
Founded in 2009, Pictet Academy is
dedicated to training and developing
the staff and entities of the Group.
It advises, assesses and implements
initiatives that encourage individual
learning and organisational
development. Among other activities,
it offers a wide range of courses, talks
by external speakers and an integrated
e-learning training platform.
Student and apprentice programmes
Pictet offers students opportunities
to gain valuable work experience
through qualifying internships or
graduate programmes, working under
the supervision of a mentor.
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We consider it a
social responsibility to
provide training and
opportunities for the
next generation.

We consider it a social responsibility
to provide training and opportunities
for the next generation. As such,
we recently signed partnership
agreements with the Faculty of
Business and Economics (HEC) of
the University of Lausanne and the
Career Center of the Swiss Federal
Institute of Technology in Lausanne
(EPFL).
In addition, Pictet trains apprentices
across different areas of the Group at
its headquarters in Geneva through
the involvement of managers and
in-house trainers. In 2015, in line with
our commitment to training and
sustainability and as part of our
contribution to the local economy, we
doubled our intake of new
apprentices. Today’s apprentices will
be tomorrow’s qualified workforce.
With solid work experience, the skills
and knowledge they acquire will
serve them throughout their careers,
wherever they may work.

Recent studies have
shown that the
traditional determinants
of business performance
are not enough to lead
to sustained competitive
advantage. So-called
soft factors – the wellbeing and engagement
of staff, the quality of
the leadership and the
way work is organised
– are at least equally
important.

Engagement and health
Organisational Health programme
As recent studies have shown, the
traditional determinants of business
performance are not enough to lead to
sustained competitive advantage.
So-called soft factors – the well-being
and engagement of staff, the quality of
leadership and the way work is
organised – are at least equally
important. Addressing these
organisational health issues is another
way for us to attract and retain people
in a sustainable manner.
Launched in 2012, our Organisational
Health programme aims to
understand employees’ needs in
order to maintain a high degree
of motivation and commitment.
The programme is open to all
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departments, several of which have
already taken part. The process
involves five stages, including:

›

a confidential survey completed
by a department’s entire staff to
address topics such as values and
recognition, sense of purpose and
direction, the division of work, the
quality of interactions, as well as
development and motivation;

›

Pictet Academy workshops for the
department’s staff to tackle critical
issues raised by the survey;

›

specific implementation
programmes to strengthen staff
commitment, such as improving
the way work is organised and
the resources available, providing
specific coaching or communication
courses.

Employee health in the office
environment
An academic expert from the
University of Neuchâtel (Switzerland)
has been appointed to conduct an
analysis of the ergonomics of the
work environment at Pictet and
advise the Real Estate & Logistics
Division on various matters such as
lighting, noise, lifestyle, stress, fatigue,
etc. This study has identified various
factors to improve the well-being of
employees in their work environment.
Employees also receive training on
stress and energy management based
on the breathing and visualisation
techniques used in sophrology.
In addition, a six-month pilot
programme for managers was
launched in 2014, which included
physiological testing in order to
reduce stress. In the future this
programme will be implemented for
all employees.

Environmental
Stewardship

The solar thermal and photovoltaic plants on the roof of Pictet's headquarters in Geneva

Managing and improving our direct
environmental impact is an important
part of Pictet’s in-house operations.

Pictet’s headquarters
in Geneva was built to
minimise the building’s
environmental impact
and optimise working
and social conditions.

These principles were a key reason
behind the construction of our new
headquarters in Geneva, completed in
2006. The building has been optimised
in terms of environmental, working
and social conditions. We have also
taken specific measures to save energy,
water and paper, as well as to produce
and consume cleaner energy.
We have expanded our definition of
in-house operations to include not
only Pictet’s headquarters but also all
of the Group’s activities worldwide.
For instance, in order to reduce the
carbon-footprint linked with the
electricity consumption of our offices,
we subscribe to cleaner energy schemes
wherever possible.
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In-house environmental initiatives
Pictet’s headquarters in Geneva
was built to minimise the building’s
environmental impact. Specific
features of the building to achieve this
goal are:
– no PVC or polyurethane used in its
construction;
– no halogens in its electrical systems;
– close to 100% of lighting from lowenergy light bulbs (including 15%
LEDs);
– one of the largest solar thermal
installations in Europe (for combined
solar heating and cooling);
– very high re-use of the thermal
energy generated inside the building.
Other initiatives at Pictet’s
headquarters have allowed the
following results to be achieved:
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Pictet’s headquarters in Acacias, Geneva, Switzerland
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NUMBER OF VIDEO-CONFERENCES
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5,000
0
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Since their installation
in 2008, the solar
thermal and photovoltaic
plants have enabled us
to save more than 1,800
tonnes of CO2, which
is equivalent to over
600,000 litres of fuel oil.
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2012

›

Gas consumption, chiefly to
produce hot water in winter, has
been reduced to such an extent that
there is very little scope to reduce it
further. Indeed, we have managed
to cut our gas consumption by 92%
since 2007 – from 2,722 MWh in 2007
to 210 MWh at present.

›

Since their installation in 2008, the
solar thermal and photovoltaic
plants have enabled us to save more
than 1,800 tonnes of CO2, which
is equivalent to over 600,000 litres
of fuel oil. In Geneva, the heating
network has been extended to
include other buildings housing our
offices. At the same time as reducing
our consumption of fossil fuels, this
system has also led to substantial
savings.

›

In 2016, Pictet launched an
initiative for staff to be able
to take out electric bikes
free of charge. The aim
behind this is not just to
promote a healthier lifestyle
but also to provide a way
of countering some of the
problems of modern life,
such as pollution.

2011

The steady improvement of
our video-conferencing and
telepresence systems has resulted

2013

in a strong increase in the use of
these technologies among staff. In
2015, the total number of videoconferences reached 19,325, an
increase of 5% from 2014. We aim
to further increase the use of videoconferencing and telepresence
to help reduce the amount of
business travel, one of our largest
contributors to CO2 emissions.

›

With paper, our objective is to reduce
its use and promote recycling. In
2013, multifunction printers were
installed throughout the Group. To
date, they have enabled us to save
more than 100 tonnes of paper, the
equivalent of 120 tonnes of CO2 or
2 hectares of woodland. In 2015, we
recycled up to 260 tonnes of paper.
Moreover, all paper for business
use comes from Forest Stewardship
Council (FSC)-certified sources and
is chlorine-free.

		
NEW IN 2016
Get out and ride!
Pictet has teamed up with Genèveroule, a local association that combines
promoting cycling as a means of transportation with a reintegration
project, and launched an initiative for staff to be able to take out electric
bikes free of charge using an online booking system. This idea is aimed
not just at promoting a healthier lifestyle but also providing a way of
countering some of the problems of modern life, such as pollution.

tours to visit our solar heating
and cooling plant shows that
environmental awareness is growing
both among clients and staff.
Carbon footprint reduction
In 2007, we began to keep a record
of the Group’s carbon emissions
and set ambitious long-term reduction
targets. We decided to cut
the Group’s overall emissions per
employee by 40% by 2020. Although
the trend in CO2 emissions does
not always follow a predictable
pattern from one year to the next, the
reduction targets remain realistic.

By promoting the Group’s
sustainability strategy among
employees and clients, we raise
awareness of environmental issues
and encourage contributions to
environmental and social projects
supported by the Group. This is
done in various ways, for example
through in-house documents and
exhibitions. Recently there have
been offsite meetings for managers
dedicated to climate change. We also
include workshops and presentations
on sustainable investments in our
investment conferences for clients.
The increasing demand for guided

In absolute terms, the Group
produced 10,425 tonnes of CO2
in 2015. Even though the Group’s
headcount (including those on
fixed-term contracts and external
consultants) has risen by 54.8% and
10 new offices have been opened
since 2007, CO2 emissions per
employee have decreased by 25.6%
in the same period.

THE PICTET GROUP'S CARBON EMISSIONS PER EMPLOYEE
Tonnes of CO2 per employee
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In 2007, we decided to
cut the Group’s overall
emissions per employee
by 40% by 2020. So
far, we have been able
to lower emissions by
25.6% per employee.

As a result of the above measures,
Pictet’s headquarters in Acacias
was awarded a “High Energy
Performance” certification in 2013
by the Swiss authorities, under
the standards adopted by the
Canton of Geneva. This certification
shows that the building’s design
is environmentally friendly and is
highly energy-efficient.
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DISTRIBUTION OF PICTET CO2 EMISSIONS (TONNES OF CO2)

Energy - 30.8%
3,207

Paper - 4.0%
Waste - 1.3%
Water - 0.7%
Business travel - 63.3%

Since 2014, the Pictet
Group has been carbonneutral, meaning that
it has a net carbon
footprint of zero.

2015
10,425

414

6,595

138
70

Between them, business travel and
energy consumption account for
63.3% and 30.8% of the Group’s CO2
emissions respectively.

Carbon-neutrality until
2020 has been achieved
by offsetting a total of
70,000 tonnes of CO2,
by funding a range of
clean-energy projects.

CO2 offsetting
Our overall CO2 strategy relies both
on achieving efficiency gains in-house
and using mechanisms to offset our
remaining CO2 emissions. Since 2014,
the Pictet Group has been carbonneutral, meaning that it has a net
carbon footprint of zero. This has
been achieved by offsetting a total of
70,000 tonnes of CO2, the equivalent
of Pictet’s emissions until 2020, by
funding a range of clean energy
projects.
These projects include the
construction of small and micro
hydro plants in the Chinese provinces
of Sichuan, Chongqing, Yunnan and
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Guizhou. The plants provide China’s
rural and mountainous southwest
with emission-free energy. With no
need for retaining dams, natural
waterfalls mean that differences
in altitude are used to generate
sustainable power.
Another project aims to install five
biomass units at five cement plants
in Thailand. Partial replacement
of fossil fuels with less carbonintensive energy will help to mitigate
global warming and benefit local
communities.
Finally, we are also funding a forest
conservation project in northern
Zimbabwe (a region affected by
deforestation, poverty and drought),
which provides opportunities for poor
communities to establish sustainable
livelihoods.

A Philanthropic
Tradition

Pictet’s philanthropic
tradition has its
roots in the tenets of
Protestantism and in a
communitarian political
system in which citizens
contribute to all aspects
of public life.

In 1977, Jean-Jacques
Gautier founded the
Swiss Committee
against Torture, a
platform to promote
transparency wherever
people are deprived of
liberty.

Pictet can look back on a
longstanding tradition of
philanthropy as old as the Bank
itself. Its roots lie, on one hand, in
the tenets of Protestantism — an
intrinsic part of Geneva’s identity —
in accordance with which services
to the community are considered a
way of acknowledging the favourable
environment that has contributed
to the company’s growth. The
philanthropic tradition also traces its
origins in a communitarian political
system in which citizens participate
in and contribute to all aspects of
public life. Together, these factors
have engendered a strong sense
of responsibility and duty, both in
personal actions and towards the

broader community. To this day,
these characteristics continue to
shape not only Pictet’s corporate
culture and values, but also those of
other stakeholders in Geneva.
The numerous civic contributions
by former Partners include
Guillaume Pictet’s membership of
the International Committee of the Red
Cross during his term as Partner of
the Bank from 1889 to 1926. Gustave
Dunant, Partner from 1914 to 1933,
was among the founding members
of the Orchestre de la Suisse Romande,
the main symphony orchestra in
French-speaking Switzerland, based
in Geneva.

		Jean-Jacques Gautier,
Partner at Pictet between
1955 and 1973, decided to
take early retirement to
dedicate his life to combating
torture. For him torture was
“the absolute weapon in
the service of the powers of
the evil, the shame of our
century”. He came up with
the idea of opening the doors
of any place of detention to
outside monitoring, with a
view to preventing torture in
the first place. This prompted him, in 1977, to found the Swiss
Committee against Torture, a platform to promote transparency
wherever people are deprived of liberty. The committee later
became known as the Association for the Prevention of Torture.
Sixteen years after his death, Jean-Jacques Gautier’s visionary
precept was enshrined in the Torture Protocol adopted by the
United Nations in 2002.
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“A Violation of Eden” by Brent Stirton for the 6th Prix Pictet on Disorder. Conservation Rangers work with locals to evacuate the bodies of four Mountain Gorrillas killed in Virunga National Park, Eastern Congo. © Brent Stirton, Prix Pictet Ltd
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“The images submitted
for the Prix Pictet
confront us with the
scale of the threat we
face and they act to
inspire governments,
businesses — and all of
us as individuals — to
step up to the challenge
and support change for
a sustainable world.”
Kofi Annan, Honorary
President, Prix Pictet

The Pictet Group
Charitable Foundation
was set up in 2009 with
the aim of formalising
the charitable and
philanthropic work of
Pictet’s Partners over
the years.

22

The Prix Pictet
In 2008, the Prix Pictet was founded
as a global award dedicated to
environmental sustainability.
Through the power of outstanding
photography, the prize aims to
deepen understanding of humanity’s
impact on the environment and to
raise public awareness of the need for
action. Launched under the impetus
of Pictet and in collaboration with
the Financial Times, the Prix Pictet
has rapidly established itself as the
world’s leading prize in photography
and sustainability.
Each Prix Pictet cycle has a specific
theme. To date, the first six cycles
have addressed the themes of Water,
Earth, Growth, Power, Consumption
and Disorder. Entry is by nomination.
The nominators for the Prix Pictet are
a group of leading experts – critics,
curators, journalists and experts in
the visual arts – who each propose
between one and five photographers
for consideration by the independent
Jury. The Jury looks for a portfolio,
arranged as a coherent series, which
matches the theme of the particular
cycle. The portfolios must be of a
high artistic quality and have genuine
narrative power. The series that
addresses the theme most convincingly
receives a CHF 100,000 prize. There
is also a touring exhibition that
has visited over 35 cities worldwide
since 2008.
The seventh cycle of the Prix Pictet is
dedicated to the theme Space, which
resonates with artist creativity and the
Prix Pictet’s overall concern for
environmental sustainability.
Chairman of the jury and the UK
Foreign Secretary’s Special
Representative for Climate Change,
Sir David King, further asserts that,
“while we expect many different
interpretations of Space, our central idea
is to examine humanity’s role as
guardians of space. In the increasingly
frantic search for urban and agricultural
space we have plundered the planet’s great

natural wilderness. Perhaps the least
explored but the most exploited is the vast
space that lies beneath the oceans”.
The jury has been extended by three
members, including economist
Dambisa Moyo, photographer
Sebastião Salgado, and Prix Pictet
laureate Valérie Belin. The work of the
finalists will be exhibited at the
Victoria and Albert Museum in
London starting 4 May 2017, where
Honorary President Kofi Annan will
announce the seventh cycle’s Prix
Pictet laureate.

The Pictet Group Charitable
Foundation
The Pictet Group Charitable
Foundation was set up in 2009, with
the aim of formalising the charitable
and philanthropic work supported
by Pictet’s Partners over the years.
The Foundation is chaired by Pictet’s
Senior Partner and administered by
a board comprising Partners, former
Partners and staff members. It aims
to improve the living conditions of
those in need.
The Foundation provides financial
support to charitable organisations
and public-interest projects
in Switzerland and abroad. In
Switzerland, it focuses on causes
that the Partners have historically
supported, notably the areas of
health and medicine – research into
cancer, diabetes, multiple sclerosis
and HIV – as well as culture. Outside
Switzerland, it contributes to many
projects that help disadvantaged
communities in developing
countries, in particular in the fields of
humanitarian aid, youth work and
education.
The number of requests received in
connection with natural disasters and
humanitarian crises has risen sharply
in recent years. Since its creation, the
Foundation has supported an average
of 200 projects per year.

The most recent example of need for
philanthropic aid may be found
in the current Syrian refugee crisis.
The Pictet Group Charitable
Foundation has backed this crisis
through its support of Swiss
Solidarity, an organization also
known as La Chaîne du Bonheur, that is
dedicated to charitable causes in light
of humanitarian crisis worldwide.
Exclusively on 15 September 2015,
Swiss Solidarity was able to raise
CHF 5.7 million for its “emergency aid
for refugees”. By June 2016, donations
had risen to CHF 27 million.
Likewise, Pictet supports the nonprofit association la libellule, whose
main goal is raising awareness for
environmental causes through a
variety of events, talks, courses,
and environmental news bulletins.
Although la libellule primarily targets
younger members of society, it also
incorporates families, schools and
companies in its over 100 yearly events
around Geneva. La libellule won the
Prix genevois du développement durable
in 2013. Mathieu Bondallaz, Director
and Co-Founder, asserts that “learning
about nature takes work, but doing so can
provide endless pleasure – and this is the
message we try to pass on”.
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Other initiatives
In 2008, Pictet was among the
founding members of the Swiss
Climate Foundation, a non-profit
foundation that directly champions
the cause of climate protection in
Switzerland. It helps to fund small
and medium enterprises (SME) that
take active measures to reduce CO2
emissions. To do so, it redistributes
the net income from rebates on CO2
taxes on fuel levied from companies. It
also provides support for research and
development into technologies and
products in the field of environmental
protection.
Other local initiatives include a
longstanding sponsorship of the
Association for the Preservation of
Lake Geneva (ASL), with the intention
of protecting the lake and preserving
it for future generations, as part of the
local community’s heritage. Set up in
1980, the Franco-Swiss Association
aims to maintain the water quality
of the lake and its tributaries, by
raising awareness among the region’s
inhabitants (through activities
targeting younger generations), taking
part in the law-making process and
encouraging measures that limit
pollution at source.
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Contacts

Pictet Group head office
Route des Acacias 60
1211 Geneva 73, Switzerland
T +41 58 323 2323
group.pictet
sustainability@pictet.com

Disclaimer: This document is for information purposes only and is not in any way intended as promotional
material. It is not intended as an offer or solicitation for the purchase or sale of any financial instrument.
The information contained herein is believed to be reliable, but Pictet does not warrant its completeness or
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